Programme Approval Handbook Annex 4i

	Stakeholder Consultation: Overview





1. Rationale 
Consulting stakeholders such as employers and students about the University’s programme proposals  is essential to satisfy the                  following Programme Approval Criteria (also see Annex 2 - Programme Approval Checklist):

	A2 Is there a clear sector demand for the programme?



	B1 Do the programme contents and learning outcomes align with the award titles?

	B2 Are the depth and breadth of content appropriate and inclusive?

	B3 Do the programme contents and learning outcomes reflect contemporary theory and practice?



	D1 Does the structure support a scaffolded approach to learning?

	D3 Is Personal and Professional Development embedded (at each level)? 



	E1 Is there evidence of flexible and appropriate delivery – to meet the needs of different cohorts?

	E3 Are arrangements for any work-based /practice learning clear and appropriate?



	F1 Has the assessment journey been planned to allow students to succeed i.e. staggered deadlines and opportunities to respond to feedback 

	F2 Is there an effective balance of academic and practical assessments?




2. Seeking Employer and Student Feedback 

Process 
1. The proposing team identify appropriate and willing employers and students at an early stage in the  programme design and development process. To include employers/ professionals (for example, including but not limited to:  members of an Industry Advisory Board or similar professional network) and students/ apprentices (learners).

2. Employers/professionals and students receive draft programme documentation such as the Cohesion Map, programme structure document in the Programme Guide, Assessment Table and Assessment Journey Map.

3. Any feedback is evidenced and stored on the PDR.

4. The Proposer or a member of their team completes the 7ii Employer and Professional Advisor Consultation Report and7iii Student and Applicant Consultation Report
and uploads these to the PDR.

Examples of good practice include:
· Employer identification of market demand and need
· Confirmation of attractive of the programme by potential students 
· Demonstrable embedding of specific skills, knowledge and expertise gaps.
· Involvement in programme design to ensure that these are 
· Relevant and attractive 
· Cohesive, contemporary and relevant for intended cohorts
· Develop appropriate skills, knowledge and expertise
· Provide access to work-relevant tasks and authentic assessment
· Offer sufficient choice 

